Recommended Reading
Below are some books and articles that are intended to serve as a resource. By not means is
this list complete. There are many excellent publications—both scholarly and practitioner
oriented. This is a list of a few favorites related to nine topics: appreciative inquiry, career
development, change, communication, ethics, facilitation, group dynamics, leadership/
management, negotiation/mediation, and systems thinking. Y our suggestions for additions
to this are welcome.
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